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Women Firefighters Lobby MPs — on Wednesday 9 November
Immediate release 8 November

Women firefighters are lobbying MPs over the Government’s controversial pension reforms,
which they say will hit women harder. Around 20 uniformed women firefighters from across the
UK will carry out a targeted lobby of key MPs on Wednesday 9 November.

The women say the changes will mean women may have to work even longer than men in order
to secure a full pension. And they say no proper assessment was made of how the changes would
specifically impact on women.

The lobby will be taking place on Wed 9 Nov 2pm - 4pm in room S at
Portcullis House, Westminster. The women will be at Westminster from 1.30 in uniforms, with
placards demanding pension’s justice (contact details below).

The Government plans to increase pension contributions rates to at least 14.2% by 2015 and up to
17% for those who have secured promotion to officer roles. That will mean extra contributions of
between £2,000 and £7,000 for those three years.

In addition the Government plans to increase the retirement age from 55 to 60 for those in the
Firefighters Pensions Scheme. There is no evidence that working to 60 is possible for any
firefighter in a frontline role and if women have to work beyond 60 to gain their full pension
entitlement then this will be increasingly more difficult. Women firefighters are fearful they may
get dismissed from the fire service due to capability of carrying out their role.

Women in the fire service are much more likely to be in the Local Government Pensions Scheme
where the retirement age will move up to 66 and then on to 68. That is the pension scheme for
those who work in fire service command and control centres, the vast majority of whom are
women.

Denise Christie, who represents women on the Fire Brigades Union National Executive said:
“Women take time out for pregnancy and maternity leave. The majority of women cannot afford
to pay their pension contributions when their full pay is stopped and they only have the basic
statutory maternity pay (SMP) to live on.

“To receive their full pension entitlement women need to pay back the pension contributions they
missed during maternity leave. This will be even more difficult with the higher contribution rates.

“The knock on effect will mean women will need to work longer than 60 to gain their full
pension entitlement if the pension age goes up. That is going to be very difficult. The public do
not need an aging fire service.”



“The Government was required to carry out an assessment of how its plans would impact on
women — an Equalities Impact Assessment — and it has never done so. They have plucked a
retirement age number out of the air with no regard as to whether anyone, let alone women, can
work to the ages they are demanding.

“Women are not just being ignored by this Government they are being attacked. Out of the
billions of pounds that this Government is saving, the majority is coming directly from women.
It’s mostly women who work and rely on public services. The Governments attacks on public
servants, including firefighters, are clear to see with the current job losses, pay cuts and
detrimental pension reforms. Making women bear the brunt of deficit cutting measures makes a
mockery of the government’s claimed commitment to fairness.”

“The pension changes will make it even more difficult to recruit and retain women in a fire
service which desperately needs them. The fire service should reflect the communities they work
in. There are still less than 4% women in the fire service and that figure is likely to get worse if
these changes are pushed through without amendment.”

Contact Denise Christie 07801 047620
Work Longer — raising retirement ages

e Proposals to increase the retirement age from 55 to 60 for FPS
e Proposals to increase the retirement age from 65 to 66 then rise to 68 for LGPS
e FBU are campaigning to reduce the retirement age from 60 to 55 for NFPS

Pay More — increasing employee contributions

e Proposals to increase pension contributions by an extra 3.2% by 2014

e FPS contributions will rise from 11% to 14.2%, and up to 17% for those gaining
promotion to officer roles.

e NFPS contributions will rise from 8.5% to 10%

e LGPS contributions in England and Wales will rise from over 6.5% to over 8%

What | am asking you as my MP to do

Read the FBU briefing notes that we have provided

Sign EDM 2049

Write to Danny Alexander raising these issues

Raise a question in Parliament on the detrimental impact these pension reforms will have



Points to note

e Women firefighters make up less than 4% of the workforce

e The coalition Government have scrapped the equality and diversity targets to recruit more
women into the fire and rescue service

e These detrimental pension recommendations will make it more difficult to recruit and
retain women firefighters

e \We need a more diverse Fire and Rescue Service that resembles the communities we live
in



